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Aim of the Activity

On completion of this activity, 
migrant women learners will have a 

greater insight into identifying 
strengths. 

Learning Objective

• To recognise your 
accomplishments. 



Why are role models important?

Watch the Ted talk on the importance of role models.

https://www.youtube.com/watch?v=kZfEFzf4Jec

https://www.youtube.com/watch?v=kZfEFzf4Jec


Picking the right role models

Now watch a second Ted talk on the importance of picking the right role models.

https://www.youtube.com/watch?v=5UuVQ2F_kHw

https://www.youtube.com/watch?v=5UuVQ2F_kHw
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Female role models

During your face-to-face lessons, you looked 
at role models and read the life story of 
football player Raheem Sterling. It’s now time 
to look at some female role models, starting 
with the Pakistani activist Malala Yousafzai. 
Watch the short biography below and listen 
to her Nobel Peace Prize acceptance speech.

Malala Yousafzai biography:
https://www.youtube.com/watch?v=6by9NEhT9GM

Nobel Peace Prize speech:
https://www.youtube.com/watch?v=8hx0ajieM3M

Extension:
If you have time, watch the documentary film He 
Named Me Malala (2015), available to rent on 
platforms such as YouTube. 

https://www.youtube.com/watch?v=6by9NEhT9GM
https://www.youtube.com/watch?v=8hx0ajieM3M


Female role models

Katherine Johnson was an American 
mathematician who played a key role in 
numerous NASA missions, most notably 
calculating the trajectory needed to get 
the Apollo 11 mission to the moon and back. 
Overcoming discrimination due to her race 
and gender, she demonstrated what can be 
achieved with determination and 
perseverance.

NASA trailblazer: Katherine Johnson:
https://www.youtube.com/watch?v=E4j_LpKzcZ
Q

Extension:
If you have time, watch the film Hidden Figures 
(2016), available to rent on platforms such as 
YouTube and Amazon Prime. 

https://www.youtube.com/watch?v=E4j_LpKzcZQ
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Self-reflection activity

Taking the time to self-reflect can be a rewarding experience that helps 

you identify your own strengths and attributes as a role model.

The website Wikihow has a ten-step self-reflection guide designed to get 

you started in the art of self-reflection. Start your self-reflection journey 

here: https://www.wikihow.com/Self-Reflect

https://www.wikihow.com/Self-Reflect


Self-reflection activity – Task 1 

Look at the diversity wheel on the right. The internal
dimension includes all those aspects of our self over 
which we have no control. These are all the things that 
we usually notice first in other people and on which we 
often base judgements. The external dimension is all the 
aspects of our lives over which we have control. These 
might change over time and usually form the base of our 
decisions related to work. The organisational dimension 
includes all those aspects that are influenced by the 
group or organisation where we work. Our personality is 
influenced by each of the three dimensions.



Self-reflection activity – Task 1 

Bearing in mind the dimensions of the diversity wheel, take some time to write some 
sentences that answer the question “Who am I?”. 

The only rule is that each sentence must start with the words “I am…”.

TIP: You can include statements about where you are from, your religious beliefs, memories, interests, 
favourite places, family traditions - whatever you deem important to define who you are.

Once you have finished, read your sentences again and try to answer these questions:

• If you were forced to leave your country and your life tomorrow, how would the sentences change?

• What characteristics will change? To which dimensions are they connected? (refer back to the wheel 
on the previous slide.)



Self-reflection activity – Task 2 

Now try to recall a time when you felt especially included, engaged and 
appreciated in your personal or professional life. In a similar way, try to recall a 
time when you felt especially excluded, alienated or invalidated.

Write two short paragraphs for each situation to give you a better 
understanding of the conditions needed for you to feel secure and included 
rather than insecure and excluded.

Inclusion and Exclusion



Self-reflection activity – Task 3 

Seeing a situation from another’s point-of-view can be achieved in two ways: perceptual and conceptual.

Perceptual is defined as the ability to understand how another person experiences things through their 
senses while conceptual is defined as the ability to comprehend and take on the viewpoint of another 
person’s psychological experience.

The related term empathy is commonly defined as the ability to understand and share the feelings of 
another person.

It is important to be able to see situations from other people’s point of view, but also to show empathy to 
help create a positive and trustful relationship.

Perspective



Self-reflection activity – Task 3 

Read the situation below. What is your initial reaction to this scenario? Is Jacob bragging?

Mrs Fields handed back Monday’s maths test. Jacob said, “Finn, how did you do?” “I got a B,” 
Finn replied. “I got a perfect score!” Jacob told him. “My first A! I studied all weekend. I bet my 
mum will take me for ice cream to celebrate.” “Stop bragging, Jacob!” Finn yelled.

Now look at the explanation on the next slide and assess whether this changes your perspective. 

How would you feel?



Self-reflection activity – Task 3 

Finn is irritated because he thinks Jacob is bragging about his mark. However, if he stopped for a 
moment to consider how Jacob is feeling, Finn would understand that Jacob is merely expressing 
pride at achieving a high grade by working hard. 

Jacob is surprised and delighted to do so well and Finn’s reaction is mean spirited. What Finn 
should have done, of course, is congratulate Jacob on his success. 

It is sometimes difficult to put yourself in someone else’s shoes and think about their 
perspective but doing so helps you to become a reflective person who can balance your own 
needs with those of others. 

How would you feel?



Self-reflection activity – Task 3 

In a community centre, a volunteer John meets Abdullah, a teenager who has relocated after 
having spent one year in another community. Abdullah is sad as he had created a network of 
friends where he used to live. John tries to involve Abdullah in a game. “If you want to”, Abdullah 
shrugs. John starts setting up the game while Abdullah is watching. “Are you going to help?” John 
asks, “I guess so” Abdullah answers. They start playing but Abdullah is not putting in much effort 
or showing any enthusiasm, so John asks: “Are you always this boring?”

Does John show Abdullah any understanding? What would have been a better way to talk to 
him? If John had thought about Abdullah’s feelings, maybe he would have treated him 
differently.

How would you feel?



Pulling it all together

So far, you have defined what being a good role model is, identified and explored the lives of a 
few worthy role models and identified the characteristics you possess that make you a good role 
model. 

Now you have had time to self-reflect, take a blank sheet of paper and create a document you 
are going to call ‘Me as a role model’. The document should highlight all the skills and qualities 
you feel you possess and should act as a motivator when you look at it in the future. You can 
approach the task in the way that suits you best. For example, you could create a simple bullet 
pointed list or you could draw a spider diagram with your name at the centre. You may prefer to 
write less and draw more or vice versa. The most important thing is that you create a document 
you can keep in your wallet or put in a drawer that you can refer to when in need of a boost.

Me as a role model
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